
ALCOHOL AND DRUG-FREE WORKPLACE

The Board maintains a workplace free of alcohol and illegal drugs, as well as
prescription drugs for which the employee does not have a current, valid prescription.
An employee or volunteer who is found to have unlawfully manufactured, distributed,
dispensed, possessed or used alcohol or any drug in the workplace shall be disciplined,
up to and including discharge from employment. Similarly, an employee or volunteer
who is found to have been present in the workplace while under the influence of illegal
drugs, prescription drugs for which the employee does not have a current, valid
prescription or alcohol will be subject to discipline, up to and including discharge from
employment.

All employees must notify the School District, in writing, if charged with a violation of a
criminal drug statute occurring in the workplace. Notification must be provided no more
than three (3) business days after being arraigned for the crime. All employees agree to
abide by this policy as a condition of employment. This notification requirement does not
eliminate the obligation of School District employees or volunteers to report convictions
of felonies and/or listed offenses, as otherwise required by law.

Notwithstanding state permissibility, the use and possession of marijuana, marijuana
byproducts, and marijuana-induced intoxication are prohibited on school grounds.

The Board is willing to help employees who have alcohol and substance abuse
problems and encourages such employees to voluntarily seek assistance prior to
testing. To that end, employee assistance is available for employees and their families
through a list of resources available through the District Coordinator.

The School District’s Director of Human Resources is directed to establish a drug-free
awareness program to inform employees about: the dangers of drug abuse in the
workplace; employee awareness of this policy; and available drug counseling,
rehabilitation, and employee assistance programs.


